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ABSTRACT 

 
BACKGROUND: According to WHO, less than 40% of infants worldwide 
were exclusively breastfed. In Indonesia, only 48.6% and Yogyakarta 
42.70% of infants were exclusively breastfed. This breastfeeding level is far 
below the national target of 80% exclusive breastfeeding for infants. 
Support from the workplace may increase breastfeeding self-efficacy 
among mothers with infant. This study aimed to determine the relation-
ship between workplace support and breastfeeding self-efficacy among 
mothers with infant.  
SUBJECT AND METHODS: This study was a cross sectional study 
conducted in Yogyakarta. A sample of 87 mothers who had infants under 6 
months from Puskesmas Jetis, Yogyakarta, was selected for this study. The 
dependent variable was breastfeeding self-efficacy. The independent 
variable was workplace support. A questionnaire was developed to 
measure these variables. Bivariate analysis involving Odds Ratio and Chi 
Square test was used to analyze the data. 
RESULT: Workplace support increased breastfeeding self-efficacy. 
Mothers with support from the workplace were 1.59 times more likely to 
have strong breastfeeding self-efficacy than those without support from 
the workplace (OR=1.59; p=0.013). 
CONCLUSION: Workplace support increases breastfeeding self-efficacy. 
It is suggested that every workplace provides support to working mothers 
with infants (e.g. breastfeeding corner) to increase breastfeeding self-
efficacy.   
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